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Word from the Chief Principal

airobi Technical Training Institute has
N recorded several positive gains in the past
two years. To start with, the number of trainees
enrolled has risen over the years and currently
stands at 7,682 trainees. We expect this number
to continue rising. The Institute attracts trainees
in large numbers due to good academic perfor-
mance, high discipline and the level of quality
training offered in the Institute by the highly
competent staff. The increased enrolment has
also been as a result of government support for
TVET training in the form of financial support
for trainees and grants for development of
training infrastructure to accommodate the
large number of trainees seeking opportunities
in TVET institutions.

In support of the “Big Four” Agenda, the Insti-
tute continues to introduce courses that are
relevant to the government agenda. In the last
two years, the Institute has introduced and
enrolled trainees in Competence Based Educa-
tion and Training (CBET) courses. The following
courses are the latest additions to the Institute’s
training program: A utomotive Mechatronics
Technician Level 6, Electrical Installation Level 3
and Community Health and Technology Level 6
courses. There are other courses lined up for
introduction including Fiber Optics and
Networking Level 4 scheduled to commence in
November 2021. Those eligible for the course
are encouraged to enroll in large numbers.

The Institute is actively engaged in co-curricular
activities including sports, drama, and athletics.
This is done in line with the guidelines on
COVID-19 prevention. This year, the Institute
participated in regional and national champi-
onships and won several trophies in different
categories. In support of Science, Innovation
and Technology, the Institute has over the years
presented innovations and research papers in
both regional and national conferences and
have won awards in several categories.

Every year, the Institute signs a Performance
Contract with the government in which Key
Performance Indicators (KPIs) are established
and agreed upon. These KPIs form the basis for

Glory K. Mutungi

evaluation and ranking of government entities in each
financial year. In the Financial Year 2019/2020, the Institute
was ranked position 1 (one) Nationally in the Tertiary Instit-
utions category. | take this opportunity to thank the Nairobi
TTI community for working towards this great achievement.
We as an institution are still committed to performing even
better and to delivering quality services as we have always
done.

N airobi TTl is a great institution to be in. Our motto is “Excel
in Business, Science & Technology and | can assure you that
we are excelling. | encourage our trainees, graduands, and
staff to be our ambassadors and spread the word to both
family and friends that Nairobi TTl is the place to be.

To the graduands, you have done Nairobi TTI proud.
Congratulations on this great achievement. Go forth
and conquer the higher levels of education. You have

what it takes, take every opportunity to excel in every aspect.
God bless you all.

I — - 4
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Contractor handing over the newly completed tuition block
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Word from the Deputy Principal-Administration

knowledge and skills in addition
to the right attitudes required in
the work place.

The Institute’s vision is to be the
Global Leader in Technical Train -
ing. The Institute has lived to the
aspirations of this vision by being
ranked position one in the Tertia-
ry Institutions category in the
Performance Contract for the
year 2019/2020 ranking. This is
a clear testimony that we are
committed to our vision.

We, as an Institute, celebrate the
good working relationship that
we enjoy with our key stakehold-
ers. | wish to thank all the stake-
holders for supporting the Insti

tute and playing a critical role in

opportunity to congratulate all
the graduands. This marks a
critical milestone in your aca
demic life and forms a solid
base on which to launch your
rocket to achieve your dreams.
We take a lot of pride having
been part of your story and as
you leave us and dive into the
job market, we can only wish
you the best. Technical Training
remains the most precious tool
for survival as the world
becomes more and more com
petitive. The knowledge and
skills you have acquired will be
very instrumental as you navi
gate the employment land-
scape.

We take pride in having had the oppor- ensuring that our programs run Best wishes to all the grad
tunity to nurture the youth in this Insti smoothly to culminate into such uands.

tute and prepare them for the job 3 colourful event. We look

market. This has taken the hard work forward to continue working with  Simon Nyaga

and commitment of the staff to ensure you to deliver even better results. DP-Administration
that the trainees acquire market driven As we mark the 10th Graduation

Ceremony, | wish to take this in

Word From The Deputy Principal Ac ademic

Nairobi Technical Training Institute has played a  category. As an Institute, we remain focused and
pivotal role in ensuring accessibility of TVET  committed to Research & Innovation since the future
programmes to majority of the Kenyan youths. s driven by innovations.

This is evidenced by the institute’s increased | am convinced, beyond reasonable doubt, that the
enrollment which is currently at 7,682 trainees. graduating class of 2021 is well grounded with knowl-
To ensure quality training, the institute has taken  edge, skills, the right attitudes, and ideas that will
several measures that include integration of ICT in  meet the needs of the industry and the marketplace
training, construction of additional tuition facilities at large to propel this great country to greater levels
and installation of state-of-the-art equipment in  of growth.

the workshops and laboratories. This exposes  To our graduands, it has taken hard work, commit
trainees to equipment like that found in the indus-  ment, and resilience to achieve this major milestone
try which makes them more competitive in the job  in your academic journey. This is not the end but just

market. _ a bridge to move you to the next level in the educa-
The Institute has embraced Curriculum Based tion journey. Strive to

Education and Training which is geared towards  pe the best, soar for
producing competent and innovative graduates.  greater heights, self-
This has seen the Institute being established as a  gctualize and be the
Centre of Excellence in Automotive Mechatronics  pest that you can be
Technician course which adopts the cooperative  in the academic lan-
training model. We wish to thank our partners in  dscape. Congratulat-
cooperative training and appeal to more compa ions for this major
nies to join in this groundbreaking training model.  gchievement and
The staff and students have been very active in  pest wishes as you
research and innovation making NTTI a hub of  yenture out into the
innovations aimed at solving the day-to-day prob-  world of work.

lems that face our country. Through innovative

activities, NTTI was able to participate in the  Pyrity Mutea

World Ozone Layer Day at Isiolo. In addition, the  ppP-Academic
Institute participated in KAM exhibitions where the




Word from the Dean of Students.
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On behalf of Nairobi Technical Training Institute, the office
of the Dean of Students wishes to congratulate all the 2021
graduands. Through hard work, dedication and focus, you
have made it to this day.
As a link between the trainees’ body and the Administration,
the Office of the Dean coordinates co-curricular activities in
the institute. These include: Music, Drama, Games, Clubs
and Societies. The office continually works towards meeting
and sustaining the welfare of trainees and has a strong
Guidance and Counselling unit with qualified counsellors
and is open to all members of the institute. In addition to
counselling, different speakers are invited to pray and speak to the trainees on topical
issues of concern to the youth.
As an office that interacts with all the trainees, we realize the need to have a cohesive
community in the institute. Towards this, the office organizes and coordinates regular
cultural days in which the trainees showcase different cultures represented in the institute.
In addition to building a cohesive community in the institute, this activity contributes
towards promotion of national cohesion and national values.
All trainees in the institute are entitled to HELB loans and the office of the Dean is at the
centre in helping the trainees through the application process. In addition, the office

assists in the application of fees assistance from Constituency Development Funds

(CDF) and Bursaries from other organizations.
We wish our graduands all the best as they join the workforce to build this great

nation.  Roselida Oundo - Dean of Students

Word from the Registrar
Nairobi Technical Training Institute has once again made a mark in celebrating
its 10th graduation Ceremony in the midst of the challenges of covid 19 pan
demic. This is a great occasion for the graduands, as well as their relatives,
friends and well-wishers. The graduands have been equipped with essentials
Skills and competencies and | believe that they are not only competent but
also globally competitive.

| wish to appreciate the Staff and all those who have made it possible for the graduands to complete
their studies successfully.

| urge the graduands to continue their search for more knowledge beyond this graduation ceremony
because Learning is a lifelong process.

The Office of the Registrar is committed to introducing courses that are market driven and Competen -
cy Based in an effort to meet the needs of the competitive job market.

To the graduands, the ball is in your court, you now possess employable skills and attitudes to build
this great nation. | wish you well in all your endeavors.

CONGRATULATIONS!

Elias Obure - Registrar
- 0 9990909090900 0000000000000
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Word from the Finance Officer.

The Finance Department is the
central arm of the Institute's
Administration, responsible for
managing Finances and imple-
menting financial policies as
per the Public Management
Act (2015). The department
has five highly qualified com
mitted staff dedicated to
service delivery with feet
dipped in the basin of integrity.
The department's mission is to
provide and promote efficiency,
transparency, and accountabil-
ity of financial resources which
are received and spent by the
institution, it reports
to the Board of Man-
agement. The inte-
gration of the stud-
ent payment

with the bank en-
ables real-time
receiving and
posting to the
student accoun-
ts, details. Ser-
vices at the
department
have been
automated,

such as -/
Informati J
on Techn-

ology in

receipting, payment, and
banking has been automat
ed for smooth operations.
Despite the challenges
brought about by the
Covid-19 pandemic, the
department has continued to
meet its mandate efficiently.
The department has wel
comed the internal audit
section to verify documents
before processing payments
to increase efficiency.

The department prides itself
in the complete elimination
of cash operations and fully
embracing an online pay
ment system. Significant
reforms are underway in the
operation of both receipting,
payment, and reporting
functions.

The Institute continues to
address the challenges of
reduced capitation by
enhancing revenue collec-
tion and appeals to the gow
ernment for more support to
bridge the gap.

We welcome all students
and other stakeholders to
visit our department.

INDUSTRIAL LIAISON OFFICE
GUIDELINES TO  SECURING
INDUSTRIAL ATTACHMENT

Industrial attachment is compulsory and a
vital component of training in Technical
Training Institutions at all levels.

All trainees undertaking courses in TVET
institutions are required to undertake Indus-
trial Attachment during the course of their
training. All courses require the trainees to
be attached in the relevant Companies,
Organizations or Firms for a period of (3)
months and (6) six months for the medical
courses as per the requirements of other
bodies which also examine and regulate the
trainee.

The following guidelines and tips will help
when looking for attachment opportunities.

1. Start early

The problem that faces many trainees is the
‘last minute syndrome”. Trainees should
start attachment applications very early in
the term and scout for organizations that
would add value to their area of study. They
should shortlist the companies they are
sure of and send in the applications 2 or 3
months prior because most organizations
offer attachment opportunities on a first
come first serve basis.

2. Big is not always better

The assumption that the big organizations
will offer the best learning experience is a
misconception. Do not overlook the small
ones where one can get a one-on-one inter -
action with the supervisors and a greater
learning experience compared to the larger
firms. Go for the experience, not the name.

3. Never look at the allowances

Trainees often apply in droves to firms that
offer allowances/ stipends for their trainees.
Most do not offer any allowances but the
learning resources and experience trainees
get out of it is worth much more. Focus
should be on creating connections and
rapport with the professionals there not
forgetting the work experience gained.

CLEMENT AMUKHUMA
FINANCE OFFICER
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4. Deliver your application in person

Unless the organization requires online industrial
attachment applications, trainees should take their
application letters personally and deliver them in
person. Take time on personal grooming as well.
Request to talk to the person in charge of the
department where you are applying to instead of

just leaving the application with the secretary.

5. Network

This is very important. Learn to network and create
connections. Attend all events however boring they
may be, they are the best places to meet profes
sionals in the same field of study. In addition, join-
ing clubs, societies and organizations which can
help you develop professionally while offering great
networking opportunities is key.

Best wishes as you look for the next attachment
opportunity.

Jane Mwangi

Industrial Liaison Officer

ICT DEPARTMENT.

The department began offering ICDL in June 2021
after Nairobi Technical Training Institute became an
Accredited Test Center (ATS) of ICDL foundation.

ICDL stands for International Certification for Digital

ty in Kenya

Literacy. It is the world’s leading computer skills certi-
fication body. ICDL computer Skills Certification is
gazetted in Kenya and is accredited by TVET Authori -

The department offers the ICDL Workforce Pro

gramme that is designed to build the critical digital

skills of the modern workplace. ICDL Workforce is a

tiered programme that will help employees with

effective use of technology.

It starts with the Essential Skills modules that are

important for many other ICDL programmes. The

Office Applications modules develop skills that are

commonly used in working life. Complementing

these skills are the Good Practice modules, which

ensure safe, legal and productive use of technology

in the workplace. It is composed of the following

modules:

» Computer Essentials

» Word Processing

* Presentation * Using Databases

* Online Collaboration » T Security

ICDL is an online examined certification and may

be done by the following:

* New entrants into the IT field

* Students pursuing any course

* Corporate individuals who may need computer
skills for the execution of their tasks

*Students who have done other computer packag-

es

Entry Qualifications

The course is eligible to anyone with KCSE qualifi-

cation.

Mr. Wang’ang’a , HOD ICT

* Online Essentials
» Spreadsheets

1'|.l'n'|.|'|l'|:“ are ti—lf* bESt | ‘Wi are family
catering for

your Occasion

We are passioned

Pk
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MR. LULE

HOD Automotive

The department of Automotive Engineering
has positioned itself to the changes in the
evolution technologies. Through the
sponsorship of the government of
Kenya and the Germany chambers of
commerce spearheaded by GIZ and
KFW, the department launched the
automotive mechatronics course
geared to produce competent mechanics
to cope with these changing trends.

Automotive Mechatronics course is directed by an Industrial Steering Committee comprising senior engineers
from the automotive sector. This maintains course relevancy and ensures that graduates are equipped with
the skills and knowledge required by the changing technology and industry requirements. The course is
delivered on 50% industry training and 50% training at Nairobi Technical Training Institute. Trainees who
enroll to this course are vetted by the industry of choice which offers the mentorship. Currently, the following
industries are partnering in training of the mechatronics course: DT Dobie, Simba Cooperation, Stantech
Motors, Farmers Choice Ltd, CMC Motors, Daivin Motors, Plateau Motors and Top Quality Motors. The train
ing curriculum for this course is based on Competency Based Education and Training (CBET).

The department offers driving courses as a value addition to its grandaunts to address the
needs of the next decade automotive mechanic. The driving school gives opportunity to the
trainees within the department to acquire driving skills which is an added advantage in the
Jjob market. However it is also open for all the trainees and workers within the institute to
register and equally get the driving skills
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ENTREPRENEURSHIP DEPARTMENT
The department’s core function is to coordi-
nate the training of entrepreneurship skills
across the other skill areas. This is meant to
make the trainees have a broad application
of their skills. Ultimately, it is intended to add
to the pool of job creators rather than job
seekers and more so, create employment for
themselves by combining their trade area
with entrepreneurial skills.

The department is now proud to have made
great milestones in the sense that it will pres -
ent Diploma graduands for the first time. This
is after mounting two courses in the areas of
Entrepreneurship Development and in Proj
ect Management. Trainees in the two areas
will face the vast business enterprises partic -
ularly the small and medium enterprises
(SMEs) which are estimated to comprise
seventy percent of the commercial enterpris-
es in Kenya, a case that is reported in similar
proportions in majority of the countries in the
world. Project management trainees will also
contribute to the pool of competent profes
sionals. It is noteworthy that in practice, proj-
ect managers have been drawn from other
professions but the difference with the quality
of graduates in this area is that they are more
competent to execute the various phases of
projects management as a speciality.

It is the Departments pride to have contribut-
ed to the very specialized skills and we look
forward to linkages with the industries

with the aim of getting feedback in the

areas that can be incorporated to eg-

uip the trainees better for their ne-

eds. Congratulations to our gradua-

nds.

Are Yo O Toe Blight
CAREER PATH §

Every term when the institute admits new train
ees, a good number request to switch courses
in the middle of the term. This is because the
trainees either chose the wrong course or
found the going too rough in the units being
undertaken. Worry no more!

The Administration has create the Office of
Career Services in the Institute. This office will
be under the Guidance and Counseling De
partment with specific trainers identified to
assist both new and on-going trainees cope
with career choices right from the beginning all
the way to completion of the course.

Parents and new trainees are welcome to our
offices throughout the year as they visit the
Registry to enquire on the new admissions in
the nine Academic Departments namely:

i) Institutional Management

ii) Mechanical & Chemical Engineering

iii) Electrical & Electronics Engineering

iv) Automotive Engineering

v) Information Communication Technology
vi) Health & Applied Sciences

vii) Liberal Studies

viii) Entrepreneurship Education

iX) Business Studies

The Career Officers from each department will
offer advice on every aspect of the courses.
Information on linkages with the industry will
also be provided. Feel Free to talk to us and
you will have your career start on the right
note.

BERTHA OMANYA
HOD — GUIDANCE & COUNSELING/
CAREER GUIDANCE OFFICE

Daniel Thiia
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- Depression is a mood disorder that causes a persistent feeling of sadness and loss of interest. It affects how
one feels, thinks and behaves, leading to a variety of emotional and physical issues. It affects one’s sleeping
pattern, concentration, appetite, daily behaviour, energy levels as well as self-esteem. Major depression is
often associated with the affected person having suicidal thoughts, utterances and behaviour. It takes a keen

eye to detect these signs at family, community or even institutional level.

In some instances, these

behaviours may be interpreted as indiscipline or general laxity issues and may be addressed in ways that
might only escalate the problem and not help the affected person.

TRIGGERS OF DEPRESSION

Substance Abuse — Drugs and alcohol may give
temporary relief and happiness, but ultimately will
aggravate depression. Research has shown that
about 28% of drug abusers end up with major depres-
sion.

Conflict — Depression may arise from seemingly
small or personal conflicts or disputes within the family
or among friends and peers. Families and friends
should be on the look-out for those who have frequent
small squabbles with everyone around them.

Death or Loss — The demise of a loved one, brings a
lot of grief and sadness in families. It is for this reason
that during grieving, family members must be allowed
to cry whenever they feel like mourning their loved
one. Crying relieves internal pressure which would
otherwise lead to suppressed feelings and eventually
depression.

Abuse — Persons who have been physically, emotion-
aIIy, somally or even sexually abused are easy candl—

may be withdrawn and tends to keep away from
fellow adults due to the trust that was lost earlier in
life. Care givers need to be alert to this behaviour as
such personalities may not readily share their child-
hood stories and choose the path of depression
instead.

Genes — Where one’s family has members who
have reported depression-like tendencies, the risk
of being a candidate becomes higher. Just like many
psychiatric disorders, parents or grandparents who
suffered the same may pass the same genes to their
children.

Gender — Sadly, women are twice as likely as men
to become depressed. The cause is not known but is
generally thought that, the many hormonal changes
that women go through at different periods in their
lives could be a pointer towards this. The women
should therefore know their vulnerability to depres-
sion and make every effort not to slide in this diree
tion.
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Library

The acquisition of knowledge, skills and attitudes
was greatly challenged by the Pandemic of
COVID -19 worldwide. However, the subscription
of Nairobi Technical Training Institute with the
Kenya Libraries and Information services Coen
sortium (KLISC) helped mitigate the challenges.
Through this subscription with KLISC, library
users in the Institute are able to access over
200,000 E-resources that comprise of E-books
and E-Journals. This makes it easy for trainers
and trainees to conduct online classes, while
observing the Ministry of Health protocols on
COVID-19 of social distancing and working from
home.

Other benefits that NTTI library users enjoy
through the Online Library include; access to
latest scholarly research articles from reputable
Journals, continuous professional trainings and
workshops for Library staff through KLISC and
an online platform to communicate directly with
book publishers and Journals.

_______

Food & Beverage Trainees in a practical session.

| Pictor

To facilitate access to the subscribed E-resources
and research databases online, the library boasts of
high-speed internet connectivity with installed com

puters for access by users. It has also created Web-
portals where users can use their laptops to access
materials online or for their own private study. The
library also has strong WIFI that enables library
clientele to use their mobile phones to browse.

The reading materials physically shelved in the
library include over 6500 books of diverse disciplines
which are updated periodically to ensure latest
editions are available. Recently the library acquired
ABNO Library Management Information System
(LMIS) which helps staff in the circulation desk serve
the clientele expeditiously, and assists the library
users know what is in the library and how to retrieve
information via OPAC (Online Public Access Cata

logue).

The library staff congratulates all the 2021 grad

uands and wishes them all the best as they start a
new life in the job market.

Peter Muinde, HOD Library

ial
Fi
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Graduates of 9th graduation ceremony
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Automotive
Mechatronies

The Centre of Excellence (COE) in
Automotive Mechatronics was estab-
lished at Nairobi TTIl in 2019. The
COE’s establishment was supported
through the Promotion of Youth
Employment and TVET Project which
is implemented by GIZ (Technical

Cooperation) and KFW (Financial
Cooperation) under the German
Development Cooperation. The proj-
ect is funded by the German Federal
Ministry for Economic Cooperation
and Development (BMZ) with the
main objective being to establish
pre-conditions for the implementa-
tion of an employment oriented
Cooperative  Vocational  Training
approach in close collaboration with
the private sector.

The Cooperative Vocational Training
model (sometimes referred to also as
dual vocational training) combines
learning at a training institution with
industrial experience and mentorship
offered through in-company training.
The learning outcomes at the training
institution and at the company are
based on a jointly developed plan.
This  model encourages stronger
collaboration between Nairobi Tech-
nical Training Institute (NTTI) and
private sector companies.

During the training, students spend 50% of
their lerning at Nairobi TTI and the remaining
50% at the industries that are cooperating in
the programme. The students rotate in
3-monthly blocks between NTTI and the
company until the 2.5-year course is over.

The Centre signed an MoU with 5
companies initially to cooperate in the
project and these are DT Dobie,
Toyota Kenya, Top Quality Motors,
Simba Corporaton, Daivin Auto and
Stantech Motors. This year two addi-
tional companies; CMC Motors and
Plateau Motors are providing training
slots under the programme. A total of
15 students were admited for the
first cohort which started in October
2020 and an additional 21 students
have been admited for the second
cohort which just started in Septem-
ber this year. The trainers at the
centre have undergone specialized
training to upgrade their technical
competencies in line with the require-
ments of the labour market. The
centre has also developed a Strategic
Business Plan that will define its jour-
ney in the next five years.

In the cooperative training approach,
the industry leads in developing and
defining the occupational standards
which are used to package the com

petence-based curriculum.

The NTTI trainers together with
in-company mentors then work
together to develop a harmonized
training plan divided into TTI-train-
ing plans and industry-training plans.

Finding the right talent is important!
The Automotive Mechatronics train-
ees are first interviewed by the
respective companies that offer
them training slots. Those that pass
are placed at NTTI, in line with the
course selection requirements.

To be selected for the Automotive
Mechatronics  diploma, trainees
require to have completed their
secondary school education and
scored a mean grade of C- (minus).

On completion, students will receive
a Level 6 Diploma from TVET-CDACC,
with the option of a C-Level Certifi-
cate offered by the German Cham-
ber of Commerce and Industry
(AHK).

Candidates are received on rolling
basis. Students are required to send
application letters containing their
KCSE grades and their motivation
to join the course to;

nairobitechnical@gmail.com or
info@ntti.ac.ke

or Contact 0721 233 394
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The nature and
structure of vocational
skills training in Kenya is
changing fast to align with the G I P Nurturing a Career in

growing demand for skilled labour. « Ir ower Automotive Mechatronics
A greater cooperation between technical training ;'

institutions and the private sector is one of the many . . .
pioneering ideas seeking to address the rising rate of ‘ Whenever we hear anything automotive, many people picture

unemployment among the youth through practical training. ; a man wearing overalls, with their hands covered in dirt.

‘Since my childhood years, | always wanted to know and understand B e VYhO ey Wanted_ 10
how cars work. When the opportunity came, | grabbed it with both hands.’ understand how cars work, is among the growing
These were the introductory words of Margaret Wangui, an Automotive Mechatronics number of women that are enthusiastically
trainee at the Nairobi Technical Training Institute (NTTI) as she describes the passion that drove pursuing their passion in the fast

her to jointhe automotive sector. ~ changing automotive industry.

After her secondary school education, Margaret was lucky to be placed at Nairobi Technical Training .
Institute to undertake an automotive engineering course. While preparing to join the course, she got fascinated

about the new Automotive Mechatronics diploma course that had an increased industry experience as an added bonus.

She did not think twice about it. She applied for the course and was interviewed by technicians from DT Dobie.

Today, the charming female trainee is one of the 18 students in the first cohort to undertake a diploma in Automotive Mechatronics
at NTTI. We caught up with her at DT Dobie, where together with two other trainees, they are being mentored by experienced automotive
technicians while on their second industry block. Margaret lauds the programme as the most exciting journey in her life.

“I enjoy this training model because it has allowed me to be integrated at the workshop in the company at an early stage in my learning
process. In fact, | was motivated to choose the course considering the added advantage working in a company,” she says.

On a normal day, Margaret and her fellow trainees are attached to an experienced technician, who assigns them specific tasks and evaluates their delivery in
line with the competencies identified in the industry training plan. ‘The exposure | have enjoyed working at the various units at DT Dobie is unmatched.
For instance, my last assignment was to undertake an engine overhaul on a car through guidance from an experienced technician, and I did it!” she says.
As if that is not enough, she has found a place among equals, working in a male-dominated sector. “As a lady, working in a garage, I find joy in knowing

I have fixed a car’s problem. It requires a lot of patience. | have received all the necessary support to be able to learn skills that can get me employed or
even start my own hustle when | complete my training.”

At the end of the 2.5 year Automotive Mechatronics Course, Margaret and her fellow trainees will be able to service, repair and maintain modern vehicle
systems. Together, they will join many other automotive technicians that are helping drive mobility solutions in Kenya. As the only female trainee currently
undertaking the course, Margaret is breaking the stereotype against female engineers working in the automobile industry. Although still a rookie in her field,
she considers herself as a trailblazer that other ladies and youth seeking to join the sector can emulate, in search for a rewarding career.




o

NTTI 10TH GRADUATION CEREMONY 2021

THE POWER OF POSITIVE IMAGERY

A mental imagery is a picture of something not real
at the moment, but which is created in the mind of a
person through imagination. A positive Imagery can
help improve self-confidence, visualize success,
and enhance one’s ability to perform , succeed, and
can also help an individual overcome stress and
anxiety. A positive mental image makes a young
person set and pursue high goals with enthusiasm
and great energy. Such students easily overcome
the challenges of academic pressure, negative peer
pressure and behavior. Their daily character and
behavior is demonstrated by a strong life of time
management, hard work and self-respect. From
amongst such are those that exhibit exemplary aca -
demic performance skills, gradually paving their
way into great opportunities in the work field. | dare
to remind us that every employer or organization in
the work field is daily seeking for properly skilled
graduates who also demonstrate strong soft, and
life skills. This explains the reason some trainees
‘tarmac’ for long looking for work, while others are
earmarked for employment as early as while in
college, and during attachment. A negative imagery
on the other hand is a mental image that only sees
performance errors and unwanted outcomes. It
makes an individual to be demotivated and become
incapable of mounting power for success in perfor

mance. It makes the person to view themselves as
failures, and such people have very low selfes

teem. Any student that develops a negative mental
imagery is less motivated to learn, therefore experi-
ences difficulties in academic performance. Their

life in school becomes a boring norm where they are
only passing time with no positive serious goal.
Among such students are those engaging in negative
antisocial behavior like drugs and alcohol abuse,
truancy, unhealthy sexual behavior, extreme indecent
dressing, abusive language, and even disrespect.

A lot has been, and is being invested in the Kenyan
youth; financially, materially, emotionally and even
timewise. Equally, a lot is being expected from this
youth post training. A trainee that will meet this expec -
tation will require to envision themselves as being
already successful. Programing the mind to seeing
oneself as great and successful is extremely signifi-
cant for setting high goals. This article is a call to
rethink who we really are, and what is that highest and
true expression of ourselves; the great person we are
on the inside despite the circumstances around us at
school and outside school. Nobody is a failure!
Nobody is a misfortune! Describe your vision and
goals; daily goals, weekly goals, monthly goals, yearly
goals; and write them in a book. Read them to your
self daily, carry them with you every day, and make
that booklet the most important ‘journal’ of your life!
Visions and goals are magnetic and have power to
pull you and realign your actions toward them. Erase
a negative mindset by focusing onto that success you
have already achieved; however small it is! Celebrate
small victories as you move toward your great
dreams. That is how you develop a positive mindset.
Remember, every day is the beginning of the rest of
your life, so do what is right, and what will improve
you! Take positive chances and don’t fear going
outside the box. Feel big, dream big, and act big!
Apply discipline and consistency to achieve these
dreams. You are not a mistake, you are not an acei
dent, you are in Nairobi Technical for a reason. You
may be facing hard times, rough times, but it's not
always going to be like that! Your present condition is
not your conclusion!

Article by;
Lydia Wanyaga Isindu.
Trainer Health & Applied Sciences
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~, 'TARGET INDUSTRIAL SUPPLIES LTD.
) <) :'f GEORGE’S PLAZA, LUSAKA ROAD, Opposite City Stadium
- '5\\./') 4 P O Box 18299 -00500 Nairobi, Tel 0715-099123, 0711-438700
— Email : sales@targetisl.co.ke

Industrial & Institutional Tools, General Hardware, Consumables:-
Mechanical, Mechatronics, Plumbing, Carpentry, Electrical, Electronics,
Building & Construction, Agriculture Equipment
CONGRATULATIONS TO NAIROBI TECHNICAL TRAINING INSTITUTE
ON YOUR 10th GRADUATION. We are Proud to be associated with you
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SCIENCE, TECHNOLOGY AND INNOVATION THE WAY TO GO FOR TVET INSTITUTIONS

presentation ceremony

Innovation Team at the 9th RVTTI Exhibition Contest 2021

' Science, Technology and Innovation
play a critical role in each and every
Sustainable Development Goal (SDG)
by fostering access to knowledge,
increasing productivity,industrializa-
tion,economic growth and creation of
decent jobs. Promoting health and
access to essential drugs, achieving
food security through sustainable equi-
table agricultural systems and promot
ing renewable energy technologies in
order to respond to the dual challenge
of reducing energy poverty while mii
gating climate change.

The Institute has developed innovations towards the realization of the sustainable development goals and
the Big Four Agenda. Through the department of Electrical and Electronic Engineering, the Institute has
become an innovation hub thereby creating a major footprint in the TVET sector. The innovations so far
done are, Smart Farm Model, Automated Universal Fruit Extractor Incorporating a Packaging Unit, Auto-
mated Incinerator, Home Based Health Care System, Coin Based Mobile Phone Charging Unit Incorpe
rating A Water Dispenser, Automated Hand Washing/Sanitizing Station and Industrial Pollution Control
System Incorporating A GSM Alert and Data Storage Unit.

Water Cooling System “Refrigerator” exhibited by the Institute at the Interna -

tional Ozone Day 2021 held in Isiolo County
i

For the last two years Nairobi T.T.l. it has
scooped top awards, mainly ranked position 1
(one) both at the Regional and National KATTI
Trade Fair/Robotics Contests. This year in June
2021, the Institute participated in the 10th Edition
of the RIift Valley Technical Training Institute
Exhibition Contest by presenting two innova-
tions; the Water Cooling System and Smart
Farm Model. The Insitute won position 1 (one)
and a monetary award of Ksh 200,000.

In August 2021 the Institute was invited to attend
the annual Kenya Association of Manufacturers
Energy Management Awards ceremony held at
Safari Park Hotel after a rigorous vetting
process. Two innovations were recognized, the
Water Cooling System and Industrial Pollution
Control System Incorporating a GSM alert. The
institute was awarded the best institution in the
TVET category. . ;
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As an Institute, we no longer intend to focus on
competitions/exhibitions alone. The innovations
need to impact on livelihoods and also benefit the
innovators. It is in this regard that the Institute has
embarked on commercializing the innovations
after patenting through partnerships with industry
and government. Though so far there has not been
very favorable response but it is our hope that this
will change.

In keeping with emerging technological trends in the field
of electrical and electronic engineering the department
has introduced value addition short duration specialized
training programs, they include PV Solar level T2, Solar
Water Heating, Fiber Optics, Closed Circuit Television
Systems, Domestic and Industrial Security Alarm Sys
tems, Electric Fence Systems, Networking, System Con
figuration and Software and Electrical Power Technician.

” HONGERA TO OUR GRADUANDS”

WINSTON ATENYA-HOD ELECTRICAL AND EEEC
TRONIC ENGINEERING
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MECHANICAL AND CHEMICAL ENGINEERING DEPARTMENT

INNOVATION AND THE BIG 4 AGENDA air conditioning Technicians on safe use of HC
refrigerants.

We congratulate all the grandaunts and wish them
God’s abundant blessings as they join the world of
offering Craft and Diploma courses in the institute.  \york.

The department is involved in nurturing creativity HOD MECHANICAL

EDWARD KAMAU

The Mechanical and Chemical Engineering

department is one of the Engineering department

and innovations towards the Government big 4
agenda. The courses offered in the department J IMW
are competence based and are examined by m e
Kenya National Examination Council, National _-‘ ~
Industrial Training Authority and City & Guilds.

In the year 2020, the department introduced weld-
ing level 4, Refrigeration and air conditioning level
5.These courses run under the CBET curriculum
and are assessed by TVET CDACC.

The institute has been supported with training

equipment and donations by development part

ners. In addition, the ministry of environment and

Mechanical Engineering Trainees

forestry supports the training of Refrigeration and in the Wokrsuop

Nt

" NAIROBI TECHNIGAL PRO
MAS PRODUCTION

The institute produces 3 layer face
mask for the staff and trainess.
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SOAP & DETERGENT PRODUCTION

This started in the year 2020
after identifying the need of
producing detergents and
sanitizers for the institute’s
consumption.

Ylie producls are all
Bunean of Standands,

[KEBS]

and ane Therefore safe for wse for The
pupeses fou which They ane irilended fon.

TIMESCON ENG. CO. LTD
P.O. BOX 8752 — 00300

NAIROBI.

Dealersin electrical, electronic and buildig m aterials

P.O. BOX 8752 - 00300 NAIROBI. TEL: 0723142260 | 0727203202
Patson Apartmert — Kasarani E-mail: timesconlimited@yahoocom
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e~ FINGER MILLET I‘I.Al(li

Due to declining climate change, Ve g R gl v ST A 2

global food security and nutrition and fermented products including non- conventlonal products such as
over the past five decades, the  papads (rolled and dried preserved product), noodles and soups but not

Sustainable Development Goal = in Kenya. More recently, there is development towards processing of
(SDG) 2  advocates  for = decorticated products such as flakes, which also takes places outside the
programmes to ensure  country. However, there is no documented study of processing of finger

enhanced food security and millet flakes in Kenya.

nutrition In most developing  The development of a finger millet product for the market will contribute
countries, there is negligence of = to increased food varieties in Kenya. This is also expected to enhance
several climate smart crops like  consumption of millet products in the country, with concomitant health

Finger millet. The crop is more  and nutritional benefits among the consumer Kenyans

adapted to acidic, dry and/or . N
infertile soils that render them WX }mA Q:ndﬁ R VTYER Py Ar"’
cultivable. Indeed finger millet is A \
grown in few areas in the Rift
Valley, Western Regions and | Celestion offinge Procedure used to develop flakes

around the Lake Victoria Region A g

in Kenya In areas where it is
grown the crop provides farmers (De;l ing. st mmmd\ { Soulking und ditining

with the best opportunity for gud_Ar%-
reliable harvest, food and nutri [

tion in environments where rair
fall is erratic and scanty, and soil
fertility levels are low and thus
deemed one of the smart form of :
agriculture in the tropics \L
Raw millet is consumed after
milling to produce flour that can
make limited products such as
porridge, local beer (busaa), and
African polenta (ugali). Commer-
cially, East Africa Breweries and
other brewers use finger millet as
a raw ingredient in production of
beer. a consensus is that value
addition to the finger millet
should be considered including
processing into rather utilizable
millet products that can be easily
packaged. In this regard, finger
millet has been processed else

where to prepare popped, malted

| m— |

rﬂr\ren Wmnlmg_\

Sorting and cooling
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TENDER TECH (E.A) TECHNOLOGIES LTD.

Importers & Suppliers of; Laboratory equipment, Reagents, Glassware, Biotechnology equipment,
Hospitals supplies, Schools equipment & other Research items.

Mew Kirelta House, 1st Flr, Kirinyaga Rd, Near Transnational Bank | P.O. Box 61204-00200 Nairobi
Tel: 0722 918589 / 0726 571821 | Email: tendertechea@yahoo.com, tenderiechea@gmail.com

CONGRATULATES:

Nairobi Technical Training Institute
On your 10" graduation ceremony
Thank you for your support and Partnership

We are leading suppliers of:
X Tissue culture chemicals and equipment
X Laboratory & Medical Equipment, Glassware, Chemicals & Reagents &
Protective clothing

-L-'-Eﬂﬁ-ﬂl'ﬂq'r REAGENTS
& FINE CHEMICALS

Laboratoi chemicals
. - "mi

Protective clothing & safety wear Tissue culture hormones / chemicals

Our main market is mainly composed of scientific research institutions-research oriented
organizations in the fields of medical, agricultural and environmental research. Other areas
include university laboratories, hospitals and clinical laboratories and industrial quality control
laboratories. Our area of coverage is mainly in Kenya and the other east African countries.

TALK TO US:
P 0 BOX 61204-00200 NAIROBI, TEL: 0722918589/ 0785023811

EMAIL: tendertechea@gmail.com / tendertechea@yahoo.com
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